PEASE DEVELOPMENT AUTHORITY Tuesday, May 12, 2026
BOARD OF DIRECTORS MEETNG
NON-PUBLIC SESSION (Per NH RSA 91-A:3)

MINUTES

Presiding: Stephen Duprey, Chairman

Present: Neil Levesque, Vice Chair; Thomas G. Ferrini, Treasurer; Karen
Conard; Steve Fournier Susan B. Parker; and Brian Semprini

Attending: Paul E. Brean, Executive Director; Anthony 1. Blenkinsop, Deputy

Director / General Counsel; Tanya Coppeta, Employee Relations
Manager; and Raeline A. O'Neil, Executive Administrative Assistant

Minutes Prepared by: Raeline O'Neil, Executive Administrative Assistant
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The Board entered non-public session at 8:01 a.m.

Non-public Session:

NH RSA 91-A:3, 11 (a), (c), (j); and (1)

| Discussion

Anthony I. Blenkinsop (“Blenkinsop™), Deputy Director / General Counsel noted that a
Division of Ports and Harbors (“DPH”) employee submitted a written complaint to the PDA on
April 2, 2026, regarding alleged conduct of DPH Director Richard Hartley (“Hartley™).
Blenkinsop informed the Board upon receipt of the complaint, Pease Development Authority
(“PDA”) decided to have the matter investigated by outside counsel, and following a discussion
with the Board Chairman, moved forward with retaining Attorney David Santeusanio
(“Santeusanio”) a partner at Holland & Knight of Boston (the “Firm”) and an experienced
employment law attorney. Shortly after retaining the Firm, PDA received an additional
complaint, dated April 3, 2026, from this separate complaint,

also against Hartley, had been submitled
as the employee

Blenkinsop indicated he discussed the complaints with legal counsel at the Attorney General’s
Office.

Blenkinsop indicated the Firm undertook the investigation and Santeusanio was prepared
to inform the Board of its work and conclusions. Blenkinsop reminded the Board that the matter
was brought to the Board at this point as the Board oversees the employment of the Director of
DPH pursuant to RSA 12-G. Blenkinsop introduced Santeusanio.

Santeusanio reviewed the substance of the two complaints and gave a detailed overview
of the investigation process (numerous witness interviews and document review). He noted that
spoke to complaints about certain behavior of

during the interviews
Hartley (physical contact/touching) and



B - ich the Firm also reviewed as part of the investigation.

Santeusanio reported that the investigation had concluded. Based on the investigation
there was no finding of harassment (sexual or otherwise), discrimination, or retaliation by
Hartley against any DPH employees. Therefore, there was no finding that the PDA
Harassment/Retaliation Policy has been violated. Rather, Santeusanio described certain
workplace behavior by Hartley that made some DPH employees uncomfortable (non-sexual
physical contact; on two occasions stopping by his house with an employee during work houws;
telling a story on at least two occasions which included reference to the phrase “girlie penis”;
referencing luring a workplace argument with _
which interpreted as a threat against those benefits), As a result of these instances,
Santeusanio recommended workplace counseling and training for Hartley to prevent any future
similar conduct. Additionally, Santeusanio recommended an increased Human Resources
presence at 555 Market Street for the benefit of DPH employees. Board members discussed the
investigation and conclusions with Santeusanio. Santeusanio indicated a brief written report
would follow.

Board members noted the need for PDA to promptly and appropriately address the Firm’s
recommendations with Hartley.

The Board and Blenkinsop discussed the confidential nature of personnel complaints and
investigations, consistent with the PDA Harassment/Retaliation Policy.

The Board thanked Santeusanio for the in-depth investigation, conclusions and
recommendations.

I1. Adjournment/ Return to Public Session:
Director Levesque moved the motion and Director Semprini seconded to return to

public session of the Pease Development Authority Board of Directors' meeting dated
May 12, 2026.

Discussion: None. Disposition: Resolved by roll call (7-0) vote for; motion earried.

The Board came out of Non-Public session at 9:06 a.m.

Paul E. Brean, A.A.E.
Executive Director

Accepted by the Board of Directors’ at its meeting of ’:\C e \& , 2026.
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